


Steps taken by district to encourage minority students to pursue careers in education: 
1. A Career Coach is working with students in grades 9-12 to explore career information in

all areas, including education; she will be hosting a College Application Day and will
work with minority students to apply to their colleges of choice.

2. Information on education careers is presented to all students through Career Development
classes, through next Magazine for juniors and seniors, and through the Careers

magazine for juniors.
3. An ETS/TRIO program is available for students in grades 9-12 to explore such topics as

post-secondary education, financial literacy, financial aid, career exploration, etc. This
program explores careers in education and is open to all students who qualify.

4. Recruitment programs from colleges/vocational schools will include students who are in
the minority enrollment.

5. Minority students will be encouraged to participate in clubs promoting education careers.
6. Minority students will be encouraged to participate in college orientation/visitation day

programs with emphasis on the programs for teacher training.
7. High school students will be exposed to programs of loan forgiveness, teacher grants,

etc., to help low-income students pay for teacher education programs and degrees.
8. Counselor and Career Coach will share with students the STEP program (State Teacher

Education Program) with seniors---a loan reduction grant for teaching in a subject or
geographical shortage areas.

9. Colleges/Universities, Migrant Education personnel at educational cooperatives and the
ADE will be contacted by the school district each year to update the post high school
training/college programs available to minority students who graduate from high school
Ex: Colleges, which have programs for ELL students.

10. Minority students will be recruited to participate in dual credit courses with high
school/community colleges.

11. English Language Learners are now participating in a class at the high school level called
EL-ACHIEVE, in which they work on language skills to help them with core classes, test
preparation, and post-secondary goals.

12. Parent involvement (Act 603 of2003) will result in more effective communication in
regard to educational planning, which will be available to the high school graduate.

Demographic Data 
A. Racial Composition of Certified Staff and Administrators under Contract for Last

Five Years:

Year Caucasian Minority Total 

2021-2022 85 0 85 

2020-2021 83 0 83 

2019-2020 86 0 86 

2018-2019 86 0 86 

2017-2018 83 0 83 





2. Surveys and comparisons of student and teacher/administration racial population
will be conducted for a period of 5 years.

3. School district APSCN reports will be reviewed for a period of 3 years.
4. Records of school activities will be reviewed each year to determine the types and

quantity of career programs the school has offered and which minority students
participate.



ARKANSAS DIVISION OF ELEMENTARY AND SECONDARY EDUCATION 
MINORITY TEACHER AND ADMINISTRATOR RECRUITMENT 

Pursuant to Ark. Code Ann.§ 6-17-1901, et seq., school districts and charter schools with 
more than five percent (5%) African-American or other minority students must prepare 
and submit annually a Minority Teacher and Administrator Recruitment Plan to the 
Equity Assistance Center. Plans must include, but not limited to the following: 
• Place emphasis on recruitment of African-Americans and other members of minorities for teacher

and administrator positions and emphasis on encouraging minority students to pursue a career in
education

• Set forth a goal of developing equity in employee composition that reflects racial and ethnic
diversity and is at least equal to the percentage of minorities of the district or charter school

• Describe recruitment goals of minority teachers and administrators for the next school year and for
the next ten (10) school years

• List steps taken and measures that will be used to meet recruitment goals including how minority
students are encouraged to pursue a career in education

• List progress made in recruiting minority teachers and administrators
• Describe reasons for not meeting established recruitment goals, if needed
• List the number and percentage of members of racial minorities who were employed as teachers or

administrators in each of the last five (5) years
• List the racial composition of the student body and residents of the district or charter

INSTRUCTIONS: Complete this signature page, attach it to the recruitment plan, and send electronically 
in portable document format (PDF) to ADE.equityassistance@ade.arkansas.gov on or before October 15. 

SCHOOL DISTRICT/CHARTER SCHOOL: 
Lawrence County School District 

Pursuant to A.C.A. 6-17-1902, an em Jo ee must be desi 

COORDINATOR NAME/TITLE: 
Debbie Findley, WRHS Counselor 

ADDRESS: 
508 E. Free St. 
Walnut Rid e, AR 72476 

COUNTY: 
Lawrence 

TELEPHONE NUMBER: 870-886-6634 

ated to coordinate recruitment Ian im Jementation. 

COORDINATOR TELEPHONE NUMBER/EMAIL: 
870-886-6623
debbie.findle bobcats.k12.ar.us

The signatures below certify that the district is in compliance with Ark. Code Ann.§ 6-17-1901, et seq. and 
Standard 2-A for Accreditation of Arkansas Public Schools: 

Name of Superintendent or 
Chief Academic Officer: 

Board President 

Terry Belcher 

Boa.ffes,,;,,� sj'__.-

Date 

Drlte 1 


